Handout for Headteachers: Leading the Teaching-Learning Process (TLP)
The Heart of the School: The Teaching-Learning Process (TLP)

Introduction:

The teaching-learning process (TLP) is the core of any school, driving student development
in knowledge, skills, attitudes, values, and behaviors. It is through TLP that students grow
and learn. The school's vision and learning theories guide TLP, requiring teachers to
thoughtfully design, plan, and assess learning.

The Principal’s Role:

Principals are crucial in leading TLP, setting the tone for the entire school. By demonstrating
a commitment to lifelong learning, principals inspire teachers to continually refine their
instructional practices and lead their classrooms effectively.

Levels of Leading Learning:

School Level: Creating a culture of learning through mindset and assumption shifts.
Classroom Level: Enhancing processes through professional development and fostering an
inclusive learning environment.

Principal’'s Key Responsibilities in TLP:

Foster a shared understanding of TLP among teachers.

Engage in curriculum planning and instructional discussions.

Implement research-based strategies to enhance teaching and learning.

Monitor and evaluate lessons.

Utilize data to make informed decisions about student learning.

Support the professional growth of teachers.

Actionable Steps for Leading TLP:

Develop a Shared Understanding of TLP:

Cultivate a common goal that TLP aims to make students future-ready.

Engage in discussions to break down learning theories.

Encourage teachers to define what effective teaching and learning look like in the
classroom.

Co-create evaluation mechanisms for classroom practices with teachers.

Create a Conducive Environment for Learning:

Recognize teachers as leaders in guiding student learning.

Promote collaborative lesson planning among teachers.

Support innovative, research-based pedagogical practices.

Encourage students to reflect on their learning, strengths, and areas for improvement.
Establish a joyful, fear-free learning culture.

Ensure adequate learning resources are available.
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Facilitate teachers in creating productive classroom environments focused on future-
ready skills.
Encourage experiential learning opportunities outside the classroom.

Encourage Reflective Practice Among Teachers:
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Help teachers set and achieve SMART goals for teaching and learning.

Regularly observe lessons and provide constructive feedback.

Provide opportunities for teachers to observe and learn from effective practices within
and outside the school.

Model outstanding practices by co-teaching.

Plan exchange programs with other schools for collaborative learning.

Build Teacher Competency in Using Data:

Teach the importance of student assessment in improving learning.

Focus on assessments that promote and support learning.

Guide teachers in interpreting, analyzing, and using student data to plan next steps.
Collaborate with teachers to design action research programs based on student
assessment data.

Assessment:

As a leader in pedagogy, regularly collect data on the school's teaching, learning, and
assessment processes. This helps identify strengths and areas for improvement, enhancing the
overall effectiveness of TLP.

Key Principles from the National Education Policy, 2020:
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Shift from rote learning to deeper understanding.

Move from content-based to competency-based learning.

Focus on building 21st-century skills.

Recognize teachers as critical in students' learning journeys.

Provide more subject choices and integrate art and physical education into the
curriculum.

Emphasize assessment for learning rather than just as a measure of outcomes.

Actionable Steps for Developing a Learning Culture:

Create the ‘Social Glue’:
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Build a culture of trust and self-improvement.

Engage actively and transparently with staff and students to understand their needs.
Promote positivity and empathy among stakeholders.

Support the wellbeing of staff and students.

Celebrate success stories within the school community.

Provide a safe environment where failures are seen as learning opportunities.
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Actively listen to and support suggestions for school improvement.

Develop Inclusive Policies and Systems:
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Establish open-door policies and transparent communication.

Formulate policies that ensure safety and security, such as child protection, health and
safety, and cyber safety.

Implement systematic procedures to address concerns and grievances.

Minimize disruptions to instructional time by reducing non-teaching assignments for
teachers.

Hold all stakeholders accountable through transparency.

Regularly involve stakeholders in discussions about the school’s vision and progress.

Keep Students at the Center:
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Set high expectations and communicate them clearly to students.

Provide opportunities for experiential, innovative, and collaborative learning.
Encourage students to take responsibility for their learning.

Use assessment as feedback and learning opportunities.

Help students reflect on their strengths and areas for development.

Embed values, gender sensitivity, and life skills within learning experiences.

Develop vocational skills, art appreciation, and physical education through an
integrated curriculum.

Encourage Teachers to Deepen Learning:

Support teachers in adopting new ideas and reflective practices.

Promote innovative instructional strategies.

Establish norms for sharing best practices and innovations.

Explore ICT and online learning platforms to enrich the learning experience.
Guide teachers in using data for effective planning and instruction.

Engage Parents as Partners:

Design ways to actively involve parents in their child's learning journey.
Encourage parental participation in school activities.

Hold workshops and seminars on relevant topics.

Invite parents to share their career experiences with students.

Create parent groups to collaborate on school improvements.

Leading the teaching-learning process requires a principal to be an active, engaged, and
reflective leader who fosters a culture of continuous improvement and inclusivity. By
building a strong foundation for TLP, principals can ensure that all students have the
opportunity to thrive and succeed.



